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i, 5 COMMONWEALTH OF PENNSYLVANIA

#4 g %% HUMAN RELATIONS COMMISSION

EMPLOYMENT PROVISIONS OF THE

PENNSYLVANIA HUMAN RELATIONS ACT
(Act of October 27, 1955, P.L. 744, as Amended)

PURPOSE OF PROVISIONS

The purpose of the employment provisions of the Pennsylvania Human Relations Act is to prevent and eliminate
unlawful discriminatory practices in employment because of race, color; religion, ancestry, age (40 and above),
sex, national origin, non-job related disabilily, known association with a disabled individual, possession of a
diploma based on passing a general education development test, or willingness or refusal to partidpate in abortiop

or sterilization. UNLAWFUL DISCRIMINATORY PRACTICES

It is unlawful — on the basis of the facts listed abowe — for an employer, labor unicn or employment agency to:

1. Deny any person an equal opportunity to obtain employment, to be promoted and to be accorded all other
rights to compensation, tenure and other termis, conditions and privileges of employment.

2. Deny membership rights and privileges in any labor organization.

3. Deny any person equal opportunity to be referred for employment.

4. Refuse to contract or otherwise discriminate in contracting with any independent contractor who is licensed by
the Bureau of Professional and Occupational Affairs.

Itis also unlawful for any person, emploer; labor union or employment agency to retaliate against an individual
because the individual has filed a complaint with the Commission, or has otherwise participated in any Commissign
proceeding, or for any person to aid or abet any unlawful discriminatory practice under the Human Relations Act.

PARTIES SUBJECT TO THE ACT
The employment provisions of the Pennsylvania Human Relations Act apply to: [1) Employers of 4 or more
persons, including units of state and local government, (2) Labor organizations, and {3} Employment agencies.
WHO MAY FILE A COMPLAINT

Complaints may be filed within 180 days of the alleged act of discrimination by any of the following: (1) Any
person who believes he or she has been discriminated against, [2) The Pennsylvania Human Relations Commissiog,
(3]} The Attorney General of Pennsylvania, or (4) An employer whose employees hinder compliance with the

provisions of the Act. PARTIES EXEMPT FROM THE ACT

The employment provisions of the Pennsylvania Human Relations Act do not apply to: [1) Any individual employel
in agriculture or domestic service, (2) any individual who, as part of his or her employment, resides in the
personal residence of the employer;, (3) Any individual employed by his or her parents, spouse or child.

WHO MUST POST THIS NOTICE

Every employer, labor organization and employment agencysubject to the employment provisions of this Act is
required by law to post this notice in a conspicuous, easily accessible and well-lighted location customarily
frequented by applicants, employees or members.

WARNIMNG: Removing, defacing, covering up or destroying this notice is a violation of the Pennsylvaniy
Crimes Code and may subject you to fine or imprisonment.

For further information, write, phone or wvisit the Pennsylvania Human Relations Commission:
Executive Offices: 333 Market Street, 8th Floor - Harmisburg, PA 17126
(717) 787-4410 - (717) 787- 7279 (TTY) or visit us at www .phrc.state.pa.us

To file a complaint, contact the Regional Office nearest you:

Pittsburgh Harrisburg

301 5th Ave., Suite 390 333 Market Street,8th Floor
Piatt Place Harrnsburg, PA 17104
Pittsburgh, PA 15222 (717) 787-9780

(412) 565-5395 (717) 787-7279 (TTY)

(412) 565-5711 (TTY)
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L DEPARTMENT OF LABDRA & INDUSTRY
BUREAL OF WORKERE" COMPENSATION

REMEMBER: IT IS IMPORTANT
TO TELL YOUR EMPLOYER
ABOUT YOUR INJURY

The name, address and telephone number of your employer's workers' compensation insurance cormpaiy, thind-party administrator
{TPA), or person handling workers' compensation claims for your company, are shown below.

Emiployer Mama:

IF INSURED:
[Complete all applicable spaces )

Name of Insurance Compary:

Date Posted:

IF SOMEONE OTHER THAN INSURER IS
HANDLING CLATMS:

[Complete all applicable spaces )

Narme of TPA (Claims adrminlstrator):

Address:

Address:

Telephone Nurnber:

Insurer Code:

Telephone Nurnber:

IF SELF-INSURED
[Complete all applicable spaces )

Hame of person handling claims at

Hhe saif-insured:

IF SOMEONE OTHER THAN SELF-INSURER IS
HANDLIMNG CLATMS:

[Complete all applicable spaces)

Narme of TPA (Claims adrminlstrator):

Address:

Address:

Telephone Nurnber:

Insurer Codea:

Ay iratividusl filing mislesding of incerplene information knowingly snd meh the intent b defrad i in dolton of Secion 1000 of the Perrdylania Workers' Comsenation S,

Telephone Nurmber:

FF G E1030.2, mewl sy ke be subdect b orimiesl and chl penalties undier 18 Pe. C5.8 £411 7 [relating bo inmassnd fraud).

Employer Information Oaims Information Servioes
Services toll-froe inside: FA: 800.483 7383
FL7.772.3002 ol & outside: PA- F17.772.4447

Hearing Imipaired Email
tol-free insde P& TTY: 500,362 4228
liocall & outsice PR TTY: 7177724351

Auxiliary aids and services are availabie upon request to individuals with disabilities,
Equal Oppartunity Employer/Progeam

UEC-500 REY 01-15

ra-l-bawc-hedplinei pa_gov



=== pennsylvania
T DEPARTMENT OF LABOR & INDUSTHY
BUFEEAL OF LABDR LAW COMPLIANCE

Minimum Wage Law Summary

Must be Posted in a Conspicuous Place in Every Pennsylvania Business
Governed by the Minimum Wage Act

The Pennsylvania Mininmm Wage Act ]
establishes a fixed Minimum Wage and Tipped Employees:
Overtime Rate for employees. It also sets forth An employer may pay a minimum of $2.83
compliance-related duties for the Department per hour to an employee who makes $30.00

of Labor & Industry and for employers. In per month in tips. The employer must make
addition, the Minimum Wage Act provides up the difference if the tips and $2.83 do not
penalties for noncompliance. This summary meet the regular Penmsylvania mimmum
is for general information only and is not Wage.
an official position formally adopted by the ! ]
Department of Labor & Industry. Keeping Records:
Every employer must maintain accurate
Overtime Rate: records of each employee’s earnings and
hours worked, and provide access to Labor
& Industry.
Penalties:

Failure to pay the legal minimum wage

Min imu m Wage ﬂrﬂthﬂrﬁnlaﬂnnsmajrrtslﬂtinpa}rn_mﬂt

. of back wages and other civil or ciminal
Rate. action where warranted.

Exemptions:
Overtime applies to certain employment
classifications. (see pages 2 and 3)

Special Allowances For:

Students, leamers and people with disabilities,
upon application only.

COMMONWEALTH OF PENNSYLVANIA DEPARTMENT OF LABOR & INDUSTRY

TOM WOLF | GOVERNOR KATHY M. MANDERING | SECRETARY

LLC-T REV 03-16 Pags 11



Exemptions from Both Minimum Wage and Overtime Rates

® Labor on a farm

® Domestic service i or about the private
home of the employer

® Delivery of newspapers to the consumer

® Publication of weekly, semi-weekly or
daily newspaper with a circulation of
less than 4 000 when the major portion
of circulation 1s 1n the county where
published or a bordering county

® Bona fide executive, admmmistrative or
professional capacity, (including academac
administrative personnel or teacher in
public schools) or in capacity of outside
salesman However, an employee of a
retail or service establishment shall not be
excluded from the defimtion of employee
employed mn a bona fide executive or
administrative capacity because of the
number of hours in the employee’s work
not directly or closely related to the
performance of executive, professional or
administrative activities, if less than 40%
of the employee’s hours worked in the
workweek are devoted to such activities.

® Educational. charitable, religious, or
nonprofit orgamization where no employer-
employee relationship exists and service 1s
rendered gratuitously

® Golf caddy

Allowances

® In seasonal employment. if the employee

1s under 18 vears of age or if a student
under 24 years of age 1s employed by a
nonprofit health or welfare agency engaged
in activities dealing with handicapped or
exceptional children or by a nonprofit day
or resident seasonal recreational camp for
campers under the age of 18 years, which
operates for a period of less than three
months in any one year

In employment by a public amusement

or recreational establishment, organized
camp, or religious or nonprofit educational
conference center, if (1) 1t does not operate
more than seven months a vear or (11)
during the preceding calendar year, the
average receipts for any 6 months were not
more than 33%:% of its average receipts for
the other 6 months of such vear

Switchboard operator employed by an

independently-owned public telephone
company which has no more than 750

stations

Employees not subject to civil service
laws who hold elective office or are on the
personal staff of such an officeholder, are
immediate advisers to the officeholder, or
are appointed by the officeholder to serve

on a policy making level

Wages paid to any employee may include reasonable cost of board, lodging and other facilities.
This may be considered as part of the minimum wage if the emplovee 1s notified of this
condition and accepts 1t as a usual condition of employment at the time of hire or change of
classification. The wages. including food credit plus tips, must equal the current minimum wage.
Board: Food furnished in the form of meals on an established schedule.
Lodging: Housing facility available for the personal use of the employee at all hours.
Reasonable Cost: Actual cost, exclusive of profit. to the emplover or to anvone affiliated with

the emplover.

LLC-1 REV 09-15 IFage 2}



Exceptions from Minimum Wage Rates

® [eamers and students (bona fide high ® Indrviduals with a physical or mental
school or college). after obtamning a deficiency or injury may be paid less
Special Certificate from the Bureau of than the applicable minimum wage if a
Labor Law Compliance, (651 Boas Street, license specifying a rate commensurate
Room 1301, Harnisburg, PA 17121-0750) with productive capacity 1s obtained from
may be paid 85% of the minimum wage as the Bureau of Labor Law Comphance,
follows: (651 Boas Street, Room 1301, Harnisburg,

PA 17121-0750), or a federal certificate

Learners: 40 hours a week. Maximum 1s obtamed under Section 14(c) of the
eight weeks Fair Labor Standards Act from the U.S.

Department of Labor.
Students: Up to 20 hours a week. Up to
40 hours a week during school vacation
periods

Exemptions from Overtime Rates

® A seaman ® Announcer, news editor, chief engineer

® Any salesman, partsman or mechanic gtif‘h-rs ilft-] &Eﬁ?fﬂéﬁ t:ﬂoﬂ the major
primarily engaged in selling and servicing
automobiles, trailers. trucks, farm O City or town of 100,000
mmplements or aircraft, if employed by a population or less. 1f 1t 1s not
non-manufacturing establishment primanily part of a standard metropolitan
engaged in the selling of such vehicles to statistical area having a total
ultimate purchasers. (Example: 51% of population m excess of 100,000:
business 1s selling as opposed to 49% 1n or
servicing such vehicles) O City or town of 25,000 population

- : or whach 1s of such an

¢ Taxcab daiver e bt 1 nt s 40 airline mles

® Anvy employee of a motor carrier the from the principal city in the area
Federal Secretary of Transportation

) ) i ® Any employee engaged in the processing
isdpan Eﬁiﬁ?ﬂﬂﬁzﬁ{)ﬂf of maple sap into sugar (other than refined
49 U.S.C. Section 3102 (b)(1) and (2) gar) or syruy
(relating to requirements for qualifications, ® Employment by a motion picture theatre
hours of service, safety and equipment
standards)

LLC-1 REV 03-16 |Page 3}



For Questions/Complaints

Contact: Counties Served:
Armmstrong Clinton Jefferson
Bureau of Labor Law Compliance Bedford Elk McKean
Altoona Dhstrict Office Blair Fayette Mifflin
1130 12th Avenue Cambria Forest Potter
Suite 200 Cameron Fulton Somerset
Altoona, PA 16601-3486 Centre Huntingdon Warren
Phone: 814-940-6224 or §77-792-8198 Clarion Indiana Westmoreland
Clearfield
Adams Lebanon
Burean of Labor Law Compliance Columbia Montour
Harmisburg District Office Cumberland Northumberland
651 Boas Street. Room 1301 Dauphin Perry
Harmisburg, PA 17121-0730 Franklin Snyder
Phone: 717-787-4671 or 800-932-0665 Jumata Union
Lancaster York
Bureau of Labor Law Compliance Bucks
Philadelphia District Office Ch‘;’; o
110 North 8th St. Dela
Suite 203 = aware
- : Montgomery
Philadelphia, PA 19107 : ;
Phone: 215-560-1858 or 877-817-9497 Philadelphia
Bureau of Labor Law Compliance Allegheny T
Pittsburgh District Office Beaver Lawrence
301 5th Avenue Butler e
~ Suite 330 Crawford Venango
Pittsburgh, PA 15222 Enie Washington
Phone: 412-565-5300 or §77-504-8354
Bureau of Labor Law Compliance Berks Lycoming Sullivan
Scranton District Office Bradford Monroe Susquehanna
201-B State Office Bldg. Carbon Northampton Tioga
100 Lackawanna Avenue Lackawanna Pike Wayne
Scranton, PA 18503 Lehigh Schuylikall Wyoming
Phone: 570-963-4577 or §77-214-3962 Luzeme

More Information is Available Online

Additional information about the Minimum Wage Act 15 available online at: www state pa.us. PA
Keyvword: Minimum Wage. From the Web site vou can submit a complaint form, find answers
to frequently asked guestions and read more about the Minimum Wage Act.

Auxiliary aids and services are available upon reguest to individuals with disabilities. Equal Opportunity Employer/Program

LLC-1 REV 03-16 IFage 41




Department of Labor & Industry

Tt & T3 IR

Bureau of Labor Law Compliance

Abstract of the Equal Pay Law

Must be Posted in a Conspicuous Place in Every Pennsylvania Business
Governed by the Equal Pay Law

Discrimination on Basis of Sex
Prohibited:

Prohibits discnimination by any employer
in any place of emplovment between
emplovees on the basis of sex. by paymng
wages to any employee at a rate less than
the rate paid to employees of the opposite
sex for work under equal conditions on
jobs which require equal skills. Provides
that variation in payment of wages 1s not
prohibited when based on a seniority,
traimng or ment mcrease system that does
not discrininate on the basts of sex

Administration:

Empowers the Secretary of Labor &
Industry to admimister the provisions of the
act, and to 1ssue miles and regulations to make
effective the provisions of the act.

Collection of Unpaid Wages in Case of
Discrimination:

Provides for the collection of unpaid
wages due under the act and in addition
an equal amount of hqudated damages
and reasonable attorney's fee and costs.
Aunthorizes the Secretary of Labor &
Industry and upon an emplovee's request,
to take assignment of such a wage claim for

collection. Linuts the penod for such action
to two vears from the date upon which the
violation occurs.

Records Required:

Requires employer to keep and maintain
records of wages, wage rates, job
classifications and other terms and
conditions of employment of the persons
employed, as the Secretary of Labor &
Industry shall prescnibe. Requires that
employers post an abstract of the law.

Penalries:

Provides for a fine of not less than $50 nor
more than $200, or imprisonment of not less
than 30 days nor more than 60 days, for:

(1) employer who wilfully and knmowingly
violates provisions of the act, or discharges
or otherwise discrinmnates agamst an
employee who makes a complaint, institutes,
or testifies at, proceedings under the act;
and (2) employer who fails to keep required
records, falsifies such records, hinders,
delays. or otherwise interferes with the
Secretary or his authonized representative

in the performance of his duties in the
enforcement of the act. Each day a violation
continues shall constitute a separate offense.

More Information is Available Online

Additional information about the Equal Pay Law 1s available online at: www.state pa.us, PA Key-
word: labor & industry. Click on “Labor Law Compliance™ under Quick Links.

Awyiliory aids and services e ndleble mpon regeest o mdividoals with dissbhilities. Egual Cppormmi Emplover Frograms

LLC-= REW Z-07




pennsylvalna

I:IEF!HTHEHT OF LABOR & INDUSTRY

BUAEAL OF LABDRA LAw DOMPLIANCE

RESUMEN DE LA LEY DE
IGUALDAD SALARIAL

Debera ser colocado en un lugar claramente visible en cada comercio de Pensilvania,
que se rija por la Ley de Igualdad Salarial

Se prohibe la discriminacion basada en
el sexo:

Prohibe la discriminacion por parte de todo
empleador entre sus empleados, en todo
lugar de trabajo, sobre la base del sexo,
mediante el pago de salarios en un
porcentaje menor al pagado a los empleados
del sexo opuesto para trabajos en iguales
condiciones y que requieren iguales
habilidades. Establece gue la vanacion en
el pago de los salanos no esta prohiida
cuando se basa en un sistema de aumentos
por mérto, capacitacion o antigiedad que
no discnmina sobre la base del sexo.

Administracion:

Faculta a la Secretaria de Trabajo e Industria
a administrar las clausulas de la ley y a
emitir leyes y reglamentaciones que haran
efectivas las clausulas de la ley.

Cobro de salarios impagos en
caso de discriminacion:

Establece el cobro de salanos adeudados
impagos en el marco de la ley v, ademas,
un monto igual por penuicios liquidados y
costos y honorarios razonables del abogado.
Autonza a la Secretaria de Trabajo e
Industnia, y a pedido del empleado, a
hacerse cargo del cobro del reclamo

salanal. Para este reclamo establece un
limite de dos anos a partir de la fecha en
que se produjo la wviolacion de la ley.

Registros requeridos:

Obliga al empleador a mantener los registros
de salanos, tanfas salanales, clasificaciones
de puestos y otros términos y condiciones
laborales de las personas empleadas. Obliga
a los empleadores a publicar un resumen de

la ley.

SANCIONES:

Se aplicara una multa no menor que $50 y
no mayor que $200, o arresto no menor que
30 dias ¥y no mayor que &0 dias, en los
siguientes casos:

(1) el empleador que intencional y
deliberadamente viola las clausulas de la
ley, o despide, o por el contrario discrimina
a un empleado que presenta un reclamo,
entabla, o atestigua en procedimientos
legales en el marco de esta ley; y

(2) el empleador gque no cumple con la
conservacion de los registros, adultera esos
registros, entorpece, demora o de alguin
otro modo interfiere con la Secretaria o su
representante autonzado, en el desarrollo
de sus obligaciones de hacer cumplir la ley.
Cada dia que continda una violacion
constituye una infraccion aparte.

Encuentre mas informacion en linea

Podra obtener informacion adicional sobre la Ley de Igualdad Salanal disponible en linea en:
wwwi.dli.state. pa.us, haga clic en "Labor Law Compliance” (Cumplimiento de la Ley de Trabajo)

en Quick Links (enlaces directos).

Ofrecemos asistencia y servicios adicionales a las personas discapacitades gue asi lo soliciten.
Empleador/Programa de Igualdad de Oportunidad

LLC-BIEER) &-OB




&1

i

NO SMOKING



f N
& - c‘,
'y
>

SMOKING
PERMITTED

NO ONE UNDER THE AGE
OF 18 PERMITTED




=~ pennsylvania ABSTRACT OF THE CHILD LABOR
BUREAL OF LABIOR LAW COMPLIANCE ACT HOURS PROVISIONS

MUST BE POSTED IN A CONSPICUOUS PLACE WHERE ANY PERSON UNDER AGE 18 IS EMPLOYED

This summary is for general information, and is not to be considered in the same light as official statements contzined in
the Act or its regulations.

Minors under 16 must have a written statement by the minor's parent or guardian acknowledging the duties
and hours of emiploymient and granting permission to work.

HOURS OF EMPLOYMENT—AGES 14 & 15*

HOURS OF EMPLOYMENT WORK TIME

During School Term: Maximum three hours on school  Employment prohibited after 7 p.m. and before 7 a.m.
days, eight hours on any other day, and 18 hours per ~entions: ina school vacation :
school week (Monday—Friday), and only at a time that E:np{n}ﬂedgﬁn%;r;ngm Minars at &ﬁﬁ’?ﬂa:ri
does not interfere with school attendance. Plus eight . —_—
additional hours on Saturdays and Sundays employed in newspaper delivery from 5a.m. to 8 p.m.,

_ ' except during school vacation, then until 9 p.m. Members
Exception: Sﬂ‘dﬂﬂ_ﬁ 14 and older, whose employment of volunteer fire companies may participate i traiming
is part of a recognized school work program, may be and firefighting activities until 10 p.m. with written
employed for hours, when combined with school hours,  parental consent
not exceeding eight in a day.
During School Vacations: Maximum eight hours/day,
40 hours/week.

HOURS OF EMPLOYMENT—AGES 16 & 17% **

HOURS OF EMPLOYMENT WORK TIME
During School Term: Maximum eight hours a day and  Employment prohibited before & a.m. and after 12 a.m.
28 hours per school week [Monday—Friday). Plus eight o . oo i .
additional hours on Saturdays and Sundays. ﬂ mhlyidw.t 2.m. Membersgéfm?ﬁm
During School Vacations: Maximum 48 hours/wesk; COmparnies may conlinue serving in answer to a fire call
10 hours/day; a minor may refuse any request to work  until excused by chief.
greater than 44 hours/week.
* Minors employed as sports attendants are not subject to the Act’s hours and work time restrictions.

¥*EXCEPT: A) Minors who have graduated from high school or whe are exempt from compulsory attendance under the
Public School Code are not subject to the Act’s hours of employment or work time restrictions.

B) Special rules apply to young adults, 16 and 17 years of age, employed during a school vacation as a
counselor by a summer resident camp operated by a religious or scout organization.

MAXIMUM EMPLOYMENT: NOT MORE THAN six CONSECUTIVE DAYS (except newspaper delivery).
30 MINUTE MEAL PERIOD REQUIRED ON OR BEFORE five CONSECUTIVE HOURS OF WORK.

For further information on the Child Labor Act, please consult the Department of Labor & Industry's
website at www.dli.state.pa.us and dick on "Labor Law Compliance.

Address inguiries and complaints to one of the offices of the Bureau of Labor Law Compliance:

Altoona District Office Harrisburg District Office Philadelphia District Office
1130 12* Ave. 1301 Labor & Industry Building 110 North B™ St.
Suite 200 631 Boas 5t. Suite 203
Alvoona, PA 16601 Harrisburg, PA 17121 Philadelphia, PA 19107
814-940-62249 or B77-792-81598 F17-787-4671 or B00-932-06635 215-360-1858 or B77-817-9497
Pittsburgh District Office Scranton District Office
301 5% Ave, 201 B State Office Building
Suite 330 100 Lackawanna Ave.
Pittsburgh, PA 15222 Scranton, PA 18503
412-565-3300 or B77-504-8354 a70-263-4577 or B77-214-3562
Auxilary aids and services are availaive upon réequest o individuals with disabifibies.
Equal Cpportunity Employer/Prograrm

LLC-5 REW O1-13



= pennsylvania CHILD LABOR ACT HOURS RULES

“ DEPARTMENT OF LABOR & INDUSTRY FOR PERFORMANCES BY MINORS

BUREALU OF LABOR LAW COMPLIAMCE

Child Labor Act Hours Rules for Performances By Minors

This summary is for general information, and is not to be considered in the same light as official statements contained
in the Act or its regulations.

Max. hours (24-hour period) at place Max. work hours (24-hour pariod)
Age of employment (does not include hours (including work time at
at minors’ residences minors’ residences)
Infants < & mos. 2 Mot Applicabla

& mos.—1 year 4 2
2—3 years & 3
6—8 g 4
5—15 S 3
i6—17 i0 =

Live performances—maximum number: three/day or 10/calendar week (Sunday—Saturday).
Meal periods of half hour—one hour are not counted toward maximum hours/non-work time at
place of employment.
Mon-waork time at place of employment includes education, rest and recreation.
Work days for minors may not bagin before 5 a.m., and must end by 10 p.m. on evenings preceding
school days or by 12:30 a.m. on evenings preceding nonschool days.
12 hours must elapse between time of dismissal and time of call on the following day.
Age 14—17 may work during school hours with permission from school authorities for up to two
consecutive days, but may not work in excess of eight hours in 24-hour period.

*# Performances rules do not apply to minors who have graduated from high school or who are exempt from
com pulsory attendance under the Public School Code.

For further information on the Child Labor Act, please consult the Department of Labor & Industry’s
waebsite at www. dli.state.pa.us and click on “"Labor Law Compliance.”™

Address inguiries and complaints to one of the offices of the Bureau of Labor Law Compliance:

Altcona District Office Harrisburg District Office Philadelphia District Office
1120 12% Ave, 1301 Labor & Industry Building 110 Morth 8t St,
Suite 200 551 Boas 5t Suite 203
Altoona, PA 16501 Harrisburg, PA 17121 Philadelphia, PA 19107
814-940-6224 or 877-792-8198 FLT7-787-4671 or 300-3232-06635 2153-360-18538 or B77-817-93457
Pittsburgh District Office Scranton Districk Office
201 5% Ava. 201 B State Office Building
Suite 330 100 Lackawanna &wve,
Pittsburgh, PA 15222 Scranton, PA 18503
412-5363-3300 or 877-5304-8354 S70-963-4577 or B77-214-35962

Email the Bureau of Labor Law Compliance at: RA-LI-SLMR-LLC@pa.gov

Auxiliary aids and services are available upon request to individuals with disabilities.
Egual Opportunity Employer/Frogram
LLC-5 REW ©1-13
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. DEPARTMENT OF LABDR & INDUSTRY
BUREAL OF LABOR Law COMPLIANCE

RESUMEN DE LAS
ESTIPULACIONES DE LA LEY DE
LABOR DE MENORES SOBRE LAS

HORAS DE TRABAJO

DEBE SER EXHIBIDO EN UN LUGAR VISIBELE DONDE PERSOMAS MENORES DE 18 ANOS SEAN EMPLEADAS
Este sumario tiene por objeto la difusion de informaddn general, v no tiene la misma fuerza que las dedaraciones ofidales

contenidas en ka ley v sus reguladiones.

Los menores de 16 deberan tener una dedaracion por esorito de su padre —o madre -o QU reConozoa &n
que consiste d trabajo y las horas de empleo; esta dedaracion debe dar permiso mhmm

HORAS DE EMPLED—14 y 15 ANOS*

HORAS DE EMPLED

Durante la temporada escolar: Un maximo de tres horas
Enlmﬁﬁd&ﬁnﬂlﬁ,nﬂmhmmlﬁmﬁasylﬂ
horas por semana escolar [de lunes a viernes), y sdlo en
horas gque no interfieran con el asistir a la escuela. Mas ocho
horas adidonales los sabados

¥ domingos.

Excepcion: Los estudiantes de 14 o mas, cuyo empleo

es parte de un reconocdo programa de trabajo escolar,
podrian ser empleados por horas —gue combinadas con las
horas escolares- no sean mayores a ocho horas en un dia.

Durante las vacadiones escolares: Un maximo de acho
horas por dia, 40 horas por semana.

HORAS DE TRABAID

El emples esta prohibido después de las 7 p.mi. y antes de
las 7 a.m.

: Durante las vacadones escolares, los menores
pu j:g hasm.!asﬂp.m..r_aimmraf
porlo memos 11 anos sar empleados en |z
distribucion de periodicos de 5 a.m. a 8 p.m., excepto
durante las vacaciones escolares, mhasmlasﬂp.m.
Luimvdmdefﬁmrrpaﬁésdem
pueden participar en actividades de capaditadon y de apagar
incendios hasta las 10 p.m. con permiso por escrite de sus

HORAS DE EMPLED — 16 y 17 ANOS*® *#+

HORAS DE EMPLED

Durante |a t da escolar: Un maximo de ocho
horas por dia y de 2B horas por semana esoolar (de lunes
a viemes). Mas ocho horas adidonales los sabados v
domingos.

Durante las vacaciones escolares: Un maximo de 48
horas por semana; 10 horas por dia; un menor

pusds
rehusar cualquier pedido de tabajo de mas de 44 horas por

sEmand.

HORAS DE TRABAID
El emples esta prohibide antes de las & a.m. y después de

las 12 a.m.
Durante las vacadiones escolares, los menores
sar
voluntarios de las compafias de bomberos pueden seguir

servicio de auxilio para apagar incendios hasta
gue el jefe del grupo se los permita.

¥ Los menores empleados como guardas en eventos departivos no estan restringidos por las limitaciones de la ley sobre las

horas de trabajo.

HEXCEPCIONES: A"I- Los menores graduados de |a secundaria o los que estén exdmidos de asistenda obligatoria bajo el

Codigo de las Escuelas Publicas no estan afedados

en la ley.

por las restricciones de las horas de

B) Ciertas reglas especiales comesponden a los de 16 y 17 afios empleados :i.lantE una vacacion esoolar ooma

CONSEjercs &n un campamento de verano

por una organizadon religiosa o de exploradores [soouts).

EMPLED MAXIMO: NO MAS DE SEIS DIAS CONSECUTIVOS (exceptn en la distribucién de periddioos).
30 MINUTOS DE HORA DE COMER SON OBLIGATORIOS A LAS 5 HORAS -0 MENOS- DE CONSECUTIVAS HORAS DE TRABAJO.

Para mayor informacidn sobre |a Lay de Labor de Menores, por favor consulte el sitio web del Departamento de Labor
& Industria en wee.dli.state pa.us ¥ haga clic en "Labor Law Compliance ™

Direcdones de las oficinas del Buro de "Labor Law Compliance™ adonde debe enviar sus consultas o quejas:

Altoona District Dffice Hamrisburg District Dffice Philadelphia District Office
1120 12 Ave, 1301 Labor & Industry Building 110 North B St
Suite 200 631 Boas 5t Suite 203
Altoona, PA 16601 Harrisburg, PA 17121 Philadelphia, PA 19107
814-540-6224 o 8Y7-792-8158 F17-787-4671 o BO0-932-0665 215-560-1858 o BY7-B17-94597

District Office
301 5 Aye,
Suite 330
. PA 15222
41 2-565-5300 o §77-304-8354

Scranton District Office
201 B State Office Building
100 Lackawanna Ave.
Scranton, PA 18503
SA0-963-457F o B 7-214-3562

Ofreremos ssistenda y servicos adicdonales a las personas discapacitadas que lps solicli=n.
Programay/empleadar de apoyo 2 13 igualdsd de oportunidad
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